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Introduction

This document makes reference to the Disability Discrimination Act 1995 and the SEND
Code of Practice 2014.

Since September 2002, the Academy Council has had three key duties towards disabled
pupils, under Part 4 of the DDA:

e Not to treat disabled pupils less favourably for a reason related to their disability

e To make reasonable adjustments for disabled pupils, so that they are not at a
substantial disadvantage;

e To plan to increase access to education for disabled pupils.

This plan sets out the proposals of the Academy Council of the school to increase access
to education for disabled pupils in the three areas required by the planning duties in
the DDA:

® Increasing the extent to which pupils with a disability can participate in the
school curriculum;

e Improving the environment of the school to increase the extent to which pupils
with a disability can take advantage of education and associated services

e Improving the delivery of information and learning to pupils with additional
needs.

It is a requirement that the school’s accessibility plan is resourced, implemented and
reviewed and revised as necessary. Attached is a set of action plans showing how the
school will address the priorities identified in the plan.

Northfield Manor Primary Academy has a positive and inclusive approach to meeting
the needs of all of our pupils, including those with special educational needs and
disabilities. Staff at NMPA collaborate to identify the key values which underpin our
work with all of the pupils in our school:

Our five core values, along with how we believe people should behave to achieve them
are:



Focus on Insist on Doing good Embrace Seize Success
Family Excellence as you go Innovation

FIDES helps us ensure that the behaviours across the family of schools are consistent
and of the highest standard. We expect all our staff, parents and pupils to live and
breathe our values at all times.

At NMPA every teacher is responsible for teaching all of the children in his/her class;
including those with any special educational needs and disabilities. It is our vision that
all children are provided with high quality learning experiences that prepare them for
life beyond school, enabling them to make a positive contribution to the world in which
we live. We believe children learn best when lessons are fun, practical and challenging.
At NMPA we recognise that all children are unique and we aim to cater for, and
celebrate, this diversity. We believe all children, including those with disabilities, have
the right to be part of our school community, to develop secure relationships, to feel a
sense of belonging and to enjoy and achieve. We firmly believe that all children have the
right to be educated within their local community. We intend to provide an
environment where the needs of individual learners are met promptly, and where staff
feel well-equipped to meet these diverse range of needs.

In order to enjoy and access a balanced, rigorous and inclusive curriculum through
which children learn effectively the staff and Academy Counsellors aim to work with
the wider school community partners to:

e Promote equal opportunities for all as an inclusive school regardless of disability,
race, gender, culture or religion and make reasonable adjustments to the
curriculum where required to cater for the needs of all pupils.

Set high standards and targets for all pupils including those with a disability.
Strive to achieve high standards in all areas of the curriculum.

Nurture an awareness of the need for a healthy lifestyle.

Provide a safe and secure learning environment for all pupils. Provide

opportunities for everyone to make a positive contribution to the community and

the wider world.

e Foster lively, enquiring, self-challenging minds through challenging and diverse
learning methods.

e Develop pupil collaboration and independent learning opportunities.

e Make sure that all pupils are happy and have positive self-esteem.

e Ensure that pupils understand social responsibilities within the wider

community, know their boundaries, and are mutually respectful.



e (elebrate achievement as well as attainment of all pupils.
e Promote positive attitudes in pupils to enable them to develop socially, morally
and spiritually so that they can make the right choices to stay safe.

The school has set the following priorities for the development of the vision and values
that inform the plan:

e To revisit and update our values and vision annually.

e To provide appropriate induction and training for all new staff.

e To ensure all new pupils undergo a proper induction and assessment of need so
provision can be assessed and implemented as soon as possible.

e To ensure that staff have received the appropriate training to support pupils’
individual needs.

Key Priorities which have been identified for September 2019-July 2022 are:

To develop a curriculum that is highly attuned to the needs of our children.

To continue to be flexible in SEND/EAL/ Pupil Premium provision to promote the
best outcomes for all children

To further develop links with parents/carers and the local community

These are subject to change and develop as necessary.
Access to the school’s plan

We intend to make the school’s plan easily understood, and readily available. We have
tried to keep jargon and acronyms to a minimum. The plan will be made available on
the school website and from the school office. On request we will also endeavour to
provide the plan in a variety of formats e.g. audio, extra-large print, on different
coloured paper.
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